
 
 
 

   
 

                               

                            
                                        

            

           
 

   
 

 
 

 
   

   
   

 
    

 
              

          
              
           

         
          

 
             

              
     

             
     

         
         

    
 

           
            

            
  

 
     

 

         
        

 
 
           

 
 
 

 
 

    

















































































NORTH MERRICK UFSD Status Date: 03/21/2023 10:41 AM - Submitted 

Educator Evaluation - Ed Law §3012-d, amended in 2019 

Task 11. PRINCIPALS: Additional Requirements - Appeals 

Page Last Modified: 01/13/2023 

Appeals Assurances 

Please read the assurances below and check each box. 

Assure that the LEA has collectively bargained appeal procedures that are consistent with the regulations and provide for the timely 

and expeditious resolution of an appeal. 

Assure that an appeal shall not be filed until a principal's receipt of their overall rating. 

Appeals 

Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their LEA:

 (1) the substance of the annual professional performance review [evaluation]; which shall include the following:

 (i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category 

based on an anomaly, as determined locally;

 (2) the LEA's adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d;

 (3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as required under 

Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents; and 

(4) the LEA's issuance and/or implementation of the terms of the principal improvement plan, as required under Education Law §3012-d and 

Subpart 30-3 of the Rules of the Board of Regents. 

Please review your negotiated appeal process and use the table below to describe the appeal process available to 

principals. 

Which groups of principals may utilize 

the appeals process? 

Select all groups that have the same 

process as defined in subsequent columns. 

To add additional groups with a different 

process, use the "Add Row" button. 

Please select the ground(s) on which the 

principals selected are permitted to appeal 

their overall evaluation rating. 

Please select all that apply. 

What is the maximum length of time for the 

principals selected to receive a final 

decision from the filing of the appeal? 

All principals who received a rating of 

Developing 

All principals who received a rating of 

Ineffective 

The substance of the annual 

professional performance review 

[evaluation]; which shall include the 

following: in the instance of a principal 

rated Ineffective on the ]egfrincipals who recePT 1 Tf
0 -substance of10 

rated Highly Effec
u42.ik the school visit category 

based on an anomaly, a
0 0 8 47yspri1l <</( hb32
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______________________________________________________________________________ 

______________________________________________________________________________ 
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______________________________________________________________________________ 

North Merrick Union Free School District 
Teacher Improvement Plan 
Teacher Name: ___________________________________________________________ 
Supervisor’s Name: ___________________________________________________________ 
School: ___________________________________________________________ 
Date: ____________________________________________________________ 
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______________________________________________________________________________ 

______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 

______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 

Frequency and Duration of Follow-Up Supervisor/Teacher Meetings: 

Dates of Formal Progress Monitoring Meetings to Provide Interim Assessment on Progress in 
Meeting TIP Goals Between Supervisor, Teacher, and NMFA Representative 

Required Signatures 
__________________________________________ _____________________________ Supervisor 
Date Plan Given to Teacher 
__________________________________________ ______________________________ Teacher 
Date Received by Teacher 
Required Copies: 
North Merrick Faculty Association President 
Superintendent of Schools 



 
 

  
 

 
 

 
 

 
 

  
 
 
 
 
 
 

  
 
 
 
 
 
 

  
 
 
 
 
 
 

  
 
 
 
 
 
 

  
 
 
 
 
 
 
 

  

North Merrick Public Schools North Merrick, NY 
Principal Improvement Plan 

Name of Principal: _________________________________________________ 
School Building: ___________________________________________________ 
School Year: _____________________________________________________ 
Supervisor: _________________________________________________ 

Areas in Need of Improvement: 

Improvement Goal(s)/Outcome: 

Method(s) for Assessing Improvement: 

Timeline for Achieving Improvement: 

Differentiated Activities to Support Improvement: 

Dates of Meetings between Superintendent and Principal: 
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